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AGREEMENT
AGREEMENT

This Agreement is made and entered into t
October 2003, by and between Deere & Compa
Road. Moline. lllinois, and its John Deere Da
Johm Deere Des Moines Works, John Deere D
John Deere Harvester Works - East Moline. Jo
Distribution Center (Milan faciiity), John Deere:
John Deere Seeding Group/Cylinder Divisior
Engire Works. John Deere Waterloo Works. &
Watedoo Works - TAD, John Deere Wat
(effective 2 June 2008). and the international
Automohiie  Aerospace and Agncultural Implair
America and its affiliated Local Unions. Number
865, 74, 79, 434, and 838 hereinafter cailed -
behalf of the employees in the bargaining urits
referred to in Article | of this Agreement.

s 1st day of
. John Deere
anport Works,
nuque Works,
n Deere Parts
tumwa Works,
Jonn Deere
i John Deere
rloa Foundry
Jnion. United
it Workers of
281, 450, 94,
e UNION, on
=cognized and



ARTICLE !

ARTICLE |
RECOGNITION

The Company recognizes the Union as the exclusive collective
bargaining representative for those production and
matntenance employees in the bargaining units as determined
by the National Labor Relations Board in Cases Numbers 1%-
RC-44, 18-RC-47. 183-RC-373 (Des Moines); 18-RC-113, 38-
RC-1374, (Dubuque); R-4164 {Harvester - East Molne), R-
3839. R-5893 (Ottumwa); 13-RC-3560. 38-RC-441, 13-RC-662,
13-RC-1697 (Seeding Group/Cylinder Division, Excluding
Pattern Makers, Toolroom, and Expermental Department
empioyees); and R-4B77 (as clarified by written agreement
dated 22 May 1997 concerning the foundry bargaining unit
(Waterloo Works) and. effective 2 June 2008. Waterloo
Feundry) and as determined by wrtten agreement dated 26
November 1974 (Davenport), 10 January 1975 (Engine Works),
18 Apri 1975 (Parts Distribution Center, Milan facility),
successor to the bargaining unit as defined in Case Numbers R-
165, 13-R-2456, and 21 September 1977 (Waterloo VWorks -
TAD).



ARTICLE Il. Section 1.

Section 1.

ARTICLE il
GENERAL CONDITIONS

Payday

Payroll checks will be deposited directly to the er
or credit Union account on Friday of each wes
rendered during the previous work week.

Section 2, Physical Examinations

A.

When a physical examination or laboratory
made by physicians acting for the Com
thereof will be giwen to the personal ph
employee involved, upon the written re
employee.

An employee returning to work following
absence. e g.. layoff. leave of absence, ilne
vho loses time from work as a result of
requinng that he take a physical examinati
for such time lost from work dunng his reguls
the wage rate of the assignrment to which the
Lpon return to work

When scheduling employees for treatman
examinations at the John Deere medical ‘a
policy to endeavor to schedule employse
treatment or medical examinations in accon
fcllowing schedule.  First shift employeas
scheduled during their working hours.
employees are normally scheduled at the be
shift. Third shift employees are normally s
after the end of their shift; i.e.. generally beh,
and 8:00 a.m.

Schedules may have to be altered to accom
medical priorities.

ployae's bank
« for services

est has been
any a report
sician of the
uest of the

a period of
3 or accident,
ne Company
1 will be paid
shift hours at
are assigned

and physical
ities, 1t is the
i for medical
ance with the
are normally
Second  shift
inning of their
neguled soon
2en 7:00 am.

odate certain



ARTICLE Il. Section 3.

Section 3. Company Salaried Employees

Company salaried employees shall not perform woark covered
by the terms of this Agreement, except in the following types of
situations

A

B

In the instruction or raining of employees

In the perfcrmance of necessary supervisory work when
production difficuities are encountered on the job, or in
starting new jobs.

Section 4. Non-Traditional Work Assignments

Employees covered by this Agreement wil be permitted to be
assigned to certain functions which they traditionally have not
performed or have not exclusively performed. Examoles of
these functions are;

A

8.

Programming and maintenance of computers and robots.

Identifying training needs. developing training materials and
conducting fraining;

Leading or participating in project teams where subjects
studied may cover a wide range of functional areas;

Special assignments given to employees to accommadate
temporary medical restrictions: and

Evaluating. testing and/or analyzing experimental. prove
design and/or production parts, assemblies, prme
products. etc. in order to develop or prove engineering
theory and design.

Special assignments and nen-raditional work given to
employees assigned -0 the resource pool in order to
accommedate  provisions  of  the  Memorandum  of
Agreement on Emplayment Security.



ARTICLE 11, Section 4.

However.

these functions are not exclusival

exclusively be the work of empioyees <o
Agresment.

Section 5. Subcontracting

A

It is not the Companys intent to have
working in the plant on work nomaly
bargaining unit people unless the affectad
people are working a maxmum number o
least 48). In such cases the Union will be
the work being performed.

In other situations the Company shall make
whether work shall be performed by Compal
Company piant, or by others, consistent witt
mamtan as far as practicable a stable we
Company shall make decisions of suck n:
intention, taking into consideration such
scope of the project or production reguire
cost, possession and availability of Comp
and of employees qualified to accomnplish
without undue overtime or delay etther
production or of any other scheduled activit
continuity of relations wrth historic sources
believed best utilizatior of all of the Compa
a view to the long-term stability and health ¢
as a whole.

Section 6. Current Address

As it is necessary for the administration of th:
Agreement, it is the obligation of avery employ
Personnel Department advised of histher curre' * adoress and
telephone number.

anc will not
ered by this

;ubcontractors
nerformed by
iargaining unit
“ours (i.e. at
<tified prior to

|acisions as to
¢ forces in any
an intention to
% force. The
ure with such
actors as the
ents. relative
ny equipment
he proguction
f the specific
desirability of
of supply and
¥'s plants with
he enterprise

terms of this
< to keep the



ARTICLE IlI, Section 1.

ARTICLE Il
NONDISCRIMINATION

Section 1. Cooperation

It is mutually acknowiedged that this Agreement is based on a
relationship of respect, understanding, and cocperation 3Such
respect understanding, and ccoperation at the Corporate-
International Union level contemplates a continuation of
contacts between the parties on items of mutual interest as they
arse.

Section 2. Union Activity

The Company will not interfere with, restran, or coerce
employees because of membership in the Union, lawfui activity
on behalf of the Union, nor wilt it condone on the part of is
representatives any anti-Union activity against the Union.

Section 3. Nondiscrimination

A. There shall be no discrimination against any employee in
the bargaining unit by either party under this Agreement
because such employee is a member of a "protected class”
as that term is used in Presidential Executive Oraers and in
Federal and State Legislation.

B. Wherever a reference to male gender appears m this
Agreement it s understood that such language is
nonrestrictive and 1s intended to include females.

Section 4. Equal Opportunity

A Joinl program to insure equal opportunity for “protected
ctasses.” as that term is used in Presidential Executive Orders
and in Federal and State Legisiation, 15 set out in Exhibit "H" of
this Agreement.



ARTICLE 1. Section 5.
Section 5. Interference

Neitther the Union nor the employees it represer
with, intimidate. or coerce any employee in regal
work, nor shall there be any acts by Union

coercive nature on Company property at any time

Section 8. Solicitation

The Company will not condone solicitation of mi
Unon carned on duning working hours, but this |
not be construed to prevent the Union fram
discussing grievances with management pu
provisions of the Grievance Procedure as set out
this Agreement.

Section 7. Discipline
The Company may take disciplinary action

indivigual or groups of individuais viclating e
the akove Sections.

3 will interfere
to his ngiht to
embers of a

nbers for any
sragraph shall
iking up and
iuant to  the
1 Aricle X of

against any
arovis.cns of



ARTICLE WV Sectior 1.

ARTICLE IV
DISCIPLINARY ACTION

Section 1. Cause

The Company shali not exercise its nght to discipline by
reprimand. sdspension of discharge any empiovee axcept for
good and just cause

Section 2. Notice

Before an employee s reqL red to leave the plant as a result of
any incident calling for disciplinary action, nis Comrutteeman, if
In the piant, or otherwise any representative of the Union shall
be summoned tc an office designated by management for the
purpose of being noufied that the empioyee 1s being sent out of
the piant and for the purpose of hearing the employee's
statement of his position. It is uncersiood that this meeting
does not sonstitute a hearnng and the scle reascn for the
presence of the Committeeman at this time is to be notified that
the empioyee is be:ng sent out of the piant and to hear the
statement of the employee. The employee will not be required
o leave the plant in instances involving garnishment, tardimess
and absenteeism [n other instances except for those involving
a violaticn of Article X or where the safety of the employee.
other employees. or Company property may be threatened the
Jnion may request that the heanng be held without the
employee being required to leave the plant  Before the hearing
1s held. a brief discussion will take place between the Industrial
Relations Repiesentative and the Commtteeman relative to the
scheduling of the heanng. the infraction of the rules involved.
and the facts known at that time Should it be necessary 1
further investigate the facts presented, the hearing may be
delayed



ARTICLE IV, Section 3.

Section 3.  Disciplinary Hearing

A. Within a reasonable period of time after e
been sent out of the plant, a disciplinary h
conducted by the Manager of Industrial R
representative, at a designated office. At

hearing the employee shall have the nght
and his Committeeman shall have the rg
him and both parties shall be allowed to oril
i order to ascertain all the facts and circun
casa. The Chairman may, if he reguests p
disciplinary hearing.

Should the Company decide to discipline t
shall so notify the employee and thae
Committeeman.  In imposing discipline th¢
nat take into account any pricr infraction
more than three years previously.

Section 4. Minutes

Wiitten copies of the minutes of the disciplie
provided Section 3 above. including a st
Company, - sciplinary action, if any, will be fu
Company w :he Chairman within five (5) working
date of the disciplinary hearing. The time limi: o
grievance as a result of disciplinary action. if an
the time such minutes are furnished to the Unicn

Section 5. Discipline Grievances

If any employee desires to present a grievan: :

disciplinary action by the Company. as describag
2 and 3 of this Article, said gnevance shali enar
Procedure in Step 2. except that discharge gr
enter the Grievance Procedure at Step 3
determined that the employee has been disc
good and just cause, such employee shall be
former status at the time such action was taken a
shall be compensated for the wage loss. if any. v
incurred

employee has
aring shall be
ations, or his
us disciplinary
3 be present,
* to represent
Jin witnesses
stances of the
ticipate in the

: employee, it
shairman, or
Company will
mech occurred

v hearing, as
zment of the
ashed by the
days from the
the filng of a

will begin at

because of
In Sections 1,
he Grievance
=vances shall
it s finally
rined without
:stored to his
anst him and
iich nas been



~RTICLE IV. Section 8.
saction 6. Probationary Empioyees

't 15 agreed that this Article shall not apply to propatonary
employees. except that in cases where discrmination because
of Union activity or membership in the Union 1s alleged by the
employee, a gnevance mav be filed as provided in Section 5 of
*his  Article The Company agrees that any probationary
employee wilt be given the nght te see his departmemntat stewara
before he 1s required tc leave the plant because of disciphinary
achon

Section 7. Written Reprimand
A After the wnitten reprimand has been on file for ane (1) year
without any intervening disciplinary action. 1t will be

removed from the employes's employment record.

B The departmental steward shali watness the issuance of
written repnmands in his area

10



ARTICLE V

ARTICLE V
UNION BULLETIN BOARD:

Section 1. Use of Bulletin Boards

A

The Company will assign builetin boards, f
use of the Union.

The Union agrees that it will limit the use ¢
boards to the following Union notices ard
Company with copies of such notices:

(n
(@
)
(4)
(5}

{6)

Recreaticnat and social affarrs of the U
Union meetings.

Union appointments.

Union elections.

The results of Union elections.

Reports of standing Union committe=s.

the exclusve

these bulletin

Al supply the

on.

No provision of this Article shall be construe | to permit the
posting of any political or adverfrsing mat =r on bulletin
boards or elsewhere on Company proper:y

11



ARTICLE Wt

ARTICLE VI
LEAVES OF ABSENCE

Section 1. Personal Business

a
~

In special cases the present practce of the Company of
allowng employees 0 absent themselves from actve
employment for bnef periods to take care of personal
business witl be continued, when arrangements are made
in advance therefor. In such special cases the employee
shall retain and accumulate seniority and shall be returned
to the job last held prowided the senmomnty provisiens so
permit and provided that he returns to active employment
at the expiration of such leave.

On any atsence from active employmant of more than
three (3) days. and if a eave of absence on tne preper form
{Exhibit "D") has been approved by management, a copy of
such ieave shall be furnished to the Union

Section 2. Union Business

A

When the Uniocn (Chairman President or Secretary)
requests permission for an employee to be absent from
active empioyment for more than three (3} days for Union
business. the Company will grant a leave of absence. This
permission shall be extended to not more than one (1)
employee for each four hundred (400) employees. or major
fraction thereof in the bargaining unit. with @ mimmum of six
{6) empioyees at any one time and shall not exceed a total
of more than thirty (30) working days per year times the
number of employees entitled to be absent. In such
special cases, the employee shall retain and accumulate
senionity and shall be returned to the job held provided the
senlonty provisicns so permit and provided that he returns
to active employment at the expiration of such leave.

12



ARTICLE V1, Section 2.

B.

Upon request by the Union (Chairman,
Secretary), permission to be absent
employment will be granted to employes
dalegates to John Deere intra-Carporaty
Screening Committee mesatings. Agricuity
Wage and Hour Council. or as members
eection committees. or as Union hego
contract negotiations with the Company. or
representatives engaged in preparatory w:
and arbitration of the Grievance Procadure,
Board Members of the Local Union to at
away from the plant. or to members of stand
as defined by UAW Intermnational Const
exceed twenty (20) at any one time). S.cl
not be charged against the guota of employ
the time allowed under A above.

In addition, upon such request, the Preside
Union wili be granted a special leave of zb
as a fuli-ime representative of the Loca: |
such leave the employse shall retain ar
seniofity. Such leave of absence shall be
and shall be renewed from time tc time
request from the Union. If he retums
employment of the Company at or before tt
leave he shail be assigned to work as set ouf

Upon written request by the Union, the Com
a special leave of absence to not more t
mempber(s} of the bargaining unit who accepl
with the Union for a part or all of a year. D
the empiayee shall retain and accumulate s
special ieave of absence shall be limited to &
{1) year. Such leave of absence shall be
time to time upon written request from the
mamber returns to the active employment of
at or before the end of the special leave ¢
shall be returned to the department

ciassification last held prior 0 his leave of atb
event the department and seniority classific
does not exist. or if his seniority 1s not suffi

13
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ARTICLE VI. Section 2.

C

his remaining in that department and seniority
classification. then he shall be subject to the remaining
provisions of Article XV

Any request to be absent or on leave as provided by this
Section should be submitted to the Company as far in
advance as Is reascnably possible.

Section 3. Educationa!

A

A leave of absence for a period not to exceed one {1) year
without loss of seniority will be granted an employee who
has one (1) year or more of seniorty in order that the
employee may attend a recognized college. university,
trade or technical school full tme provided that the course
of instruction s related to the employees employment
opportunities with the Company. A request for a leave of
absence to attend primary or nigh school will be regarded
as being within the ntent of this paragraph and the
schooling will be regarded as being related to the
employee's employment opportunities with the Company.
Before receiving the ieave, or an extension thereof, the
employee shall submit to the Company satisfactory
evidence that the college. university or school has accepted
him as a student and, on the expiration of each semester
or other school term. shall submit proof of attendance
during such term. Such leaves may be extenaed for
additional pericds not to exceed one (1) year each.

An employee may terminate an educational leave of
absence by written notice to the Company. The employee
will be returmed to active employment within ten {10)
working days after recemt by the Company of the written
natice to terminate the educatonal leave of absence

14



ARTICLE VI, Section 4.

Section 4.

A

Elactive Office

For the purpose of enabling employees 1o p
affairs of government. the Company she
written notice from the employee. leaves

employees who are elected or appointed

state, and national governmental positions
o- who are appointed to serve unexpired
e ective or appointive positions. Such leaw
will be granted by the Company, upon writt
successive terms within the period of this cor

Upon written request. an employee seeking
government coffice, the Company will gra
absence of sixty (60) days prior to an electic
purpose of campaigning on his own behalf

Section 5.  Military and Naval Service

A

Section 6.

None of the provisions of this Agreement shi
tc confiict with any obligations of the Comp
Selective Service Act, and amendmemns the
ts employees who have been inducted ir
services covered by such acts and amendme

An ermployee accepted for membership in th
shall be granted the same privileges
reempioyed under the same circumstance:
entered the Armed Services of the United
provision shail cover one enlistment only.

Reporting

Any employee who fails to report to active emp
expiration of a leave will be subject ta the provit
X1V, Section 13. Loss of Seniority. A-{1).
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ARTICLE VII. Section 1.

ARTICLE VII
PAID LEAVES

Section 1. Jury Service

A

An employee who 1s called for jury service (which includes
grand jury service} or who s required by law to appear for
examination by a |Jury commission prior to such jury service
of 13 subpoenaed and reports for witness sernice and/or the
giving of a depasition in a proceeding I a Court of Record
will be reimbursed the difference between his normai rate
of pay {i.e., his average straight-time hourly earnings on a
straght-time,  B-hour-per-day. 4G-hour-per-week basis
excluding shift premiums and all other premium pay) for
necessary time iost hecause of such service and the
amount of compensation received for such services
Provided that no such payment shall be made to an
employee for such service on any day during which in
accordance with his reguiar work schedule he would not
have worked for the Company.

In order for an employee to be eligible. the employee must

{1y immediately notify his supetvisor of the receipt of
summons for such service.

(2) furrish his supervisor proper evidence aof his service.

if a first shift or second shift employee is excused from
service dunng the morning. the employee may repern for
work to finish the day If an employee fails to report for
work to finish the day. he will be reimbursed only for the
actual hours lost up 1o the time he was excused If such
employee is excused after 12:00 noon, he will not be
required to return to work that day.

16



ARTICLE VII, Section 1.

D A third shift employee will be excused from

i

the shift preceding his service, or the sh
following the completion of his service. at th
employee. Such empioyee must notify
supervisor of his election prior to being abse

Hours paid for by the Company under this S
hours worked for purposes of cvertime.

If an empioyee is entitled to receive jury dut
under this Section and such empioyee s
period of time when the employee is on
employee shall receive both jury service ms
vacation pay.

Section 2. Berasavement

A. When

death occurs in his  immediate
grandmother, grandfather granddaughte
father, mother. mother-in-law. father-in-law.
spouse. son, daughter, son-indaw. d
stepchiid, stepfather. stepmother, stepbrotl

and also the employee's spouse's brothe -

grandparents. an employee, on request, will
any three (3) normal scheduled days of wo
fewer days as the employee may be ahse¢
three (3) calendar days (excluding Saturdays
hotidays) immediately foliowing the date of ¢
he attends the funeral.

After making written application therefor.
shall receive pay for any scheduled days of
he 1s excused (excluding Saturdays, Sunclay:
or in the case of seven-day operations.
seventh days of the employee's schedul
provided he attends the funeral. Payment st
the employee's average straight-time hourly 1
day worked exclusive of shift and overtime p
thus paid will not be counted as hours worke
of overtime
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ARTICLE VIl Section 2.

~
—

An employee on notice to the Company may elect to count
the day of death rather than the day following death as the
first day.

In a delayed burial situation the employee may elect to take
compensated days of bereavement so as to attend the
bunal service. In this instance the days need not be
consecutive but N no event may the compensated days
extend beycnd the day after the bunal service. In crder to
use this the employee must receive pricr approval of the
Company.

In the event the funeral is held outside the continental
United States and if memonal services are held in the
United States. an employee may elect to take
compensated days cof bereavement provided he atftenas
the memonal services but in no avent may the
compensated days extend beyond the day after the
memorial service.

In the case of multiple deaths. no time 5 allowed beyond
three (3) days following the date. or last date of death.

An employee will be eligible for bereavement pay in
instances where the body is cremated if the employee
attends a bonafide memonal service at a place of worship
or a funeral home.

if an employee is enttled to receive bereavement pay
under this Section and the excused days fall within a period
of time such employee 18 on vacation the emoloyee shall
receive both bereavement pay and vacation pay.

18



ARTICLE VIII. Section 1.

ARTICLE VIl
VOLUNTARY POLITICAL CONTRIE ITIONS

Section 1. Payrol Deductions

The Company will make deductions for Vol tary Paolitical

Contrbutions from the paychecks of Compa iy employees

represented by the Union.

A The designated financial officer of each L cal Union will
furnish 1o the local management for ezzt =mpicyse for
whom a deduction is to be made, an autl orization card
signed by the employee containing he following
irformation:

{1) Name

(£} Employee Number

(3) Department Number

(4) ¢ Hress

(%) Social Securty Number

(€) Locai Union Number

(7) Amount to be deducted each montt (either $.25,
$.50, $1.00, or an amount elected by he employee
on the deduction card)

(8) Date of Signature

Cards that cannot be processed will be ri irned to the

designated financial officer of the loc  union for
carrection.

19



ARTICLE VI, Section 1

-
2

O

The Company will make such authonzed deductions from
wages earned and Issued during a pay pernod of the
month 1n which Union dues are not deducted and wailf
continue the deductions whne such authonzation s i
effect.

In the event an empioyee does not receve earnings for a
said pay penod. deductions wilt not be carned forth to any
succeeding pay period.

Section 2. Administration

A

The Company will issue a single check payable to the
UAW V-CAP, in care of the UAW's National CAP
Department for deductions made n the preceding month
The UAWSs Voluntary Poltical Contrbutions fund (V-
CAP) 1s in full compliance with the Federal Election
Campargn Act. Overpayment to the Union resulting from
cancelled employee authorizations will be refunded by the
UAW International Urnion's Yoluntary Palitica’
Contributions funad (V-CAP).

A monthly report will be provided to the Local Union
financial officer and Regional Office which will indicate
rame. employee number, Local Union number. sccial
security number. month and year-to-date deduction for
each member.

A magnetic tape will be furnished upon reguest. not to
exceed four times a year. in the foliowing format:

Local/iplant. deparment. social security number, first
name and nittal. last name. address. shift current
deduction. year-to-date decuction amount, Company
code to be assigned by Nautonal CAP Department.

Employees who wish tc cance! their authonzavons for

payroll deductions wirl sign a card suppited by the Unicn
for that purpose

20



ARTICLE VI, Section 2.

E.

The designated financial officer of the L«
coflect and forward to local manager
transmittal all signed authonization
cancellations cards for the initial processin
subseguent monthly period

In the event of iayoff or transfer, the

employee's authorization card will be he :

records and reinstated upon said employec
job covered by the Labor Agreement.

The Union will indemnify and hold
Corporation from any and ali liability or clan
administrative error resulting from the dedu
for in this Agreerment.
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ARTICLE IX, Section 1.

ARTICLE iX
HEALTH AND SAFETY

Section 1. Health and Safety - Rules and Regulations

The Company and Urion are proud of the joint health and
safety program which has resufted in significant reductions of
occupational injuries.  The program has been successful
because injuries have been analyzed, goals established and
acton plans carried out.

In addition. the Company, Union and employees will comply
with shop rules and laws governing health and safety.

Section 2. Protective Clothing
A. The Company shall furnish special protective clothing and
special safety devices (not safety shoes or prescriptions for

safety glasses) where such are required by the Company.

B. The Company will prowide coveralls or other suitable
clothes 1o all employees in the following job classification:

Pamter Classification (L-5)
Section 3. Safety Committee
A A joint Safety Caommittee consisting of three (3) Company
representatives and three (3) Union representatives shail
be established to help implement the foregoing policy. One
(1) of the three {3) Union representatives will be the Union
Safety Representative provided 1n Article XI, Section 11.

B. This committee shall meet semimonthly on a day and time
mutually agreed upon

22



ARTICLE IX. Section 3.

C.

It shall be the responsibility of the Safety !
Shop Chairman to discuss heaith. safety a
the plant and to make recommendations
sanitation problems considered by the com
of such recormmendations will be furmishe
Engmeer, the Plant Safety Director, and 1
Industrial Refations.

In carrying out s responsibiities the Saf

may:

0

(2)

=)

Review plant injuries and ilinesses. ide
and suggest preventive measures.

Review changes in shop rules govern
safety.

Review a report by the Company's Saf
the action taken or the progress made
with the recommendations made by the
its previous meeting.

Review copies of all written grieva
heaith and safety filed by employees in
unit. The Manager of Industrial Relati
copies of such gnevances to the Comm

Review new manufacturing equipn
robots, new plant layouts, and major
to insure compliance with Company he
purchase specifications. The Compa
the importance of invclvement in the ¢
the process.

Review annually the noise and respire
programs in order to gwe the Con
oppartunity for discussion
recommendations for improvement.
controls will be used to control employe
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ARTICLE IX. Section 3.

noise and air contaminants where feasibie The goal
of these programs is to tmprove the environment of
the workplace.

(7) Review the machinery and equipment safety lockout
program in order to give the Commitee ample
cpportunity  for discussion and to make
recommendations for improvement.

(8) By mutual agreement = have specific areas of the
factory under discussion inspected jointly by one (1)
Company member and one (1} Union member aof the
Committee. Time lost from wark by Union members
of the Committee in making such inspections shall be
paid for by the Company at the rate of the employee's
average straight-time hourly earnings,

(9) Review ergonomic plans and activities such as;
analysis of injuries, job evaluations and maodifications,
and make recommendations for improvement.

(10) Review the plant's annual Gccupational Safety &
Health Goals and Objectives. The Union members of
the committee will be given an opportunity to make
suggestions and recommendations.  The Safety
Cocmmittee will be given a copy of the final document.

{11) Review the warking alcne policy.

E. Minutes shall he taken of the Commitiee meetings by one
{1) of the Company members on the Committee and if
acceptable. the minutes shall be signed by the Union and
Company members of the Committee. The Chairman shall
be provided with a copy of such minutes.

F  The Company shall pay the Union members of the Safety
Committee for time iost from work up to a maxmum of two
{2} hours each for attending each semimonthily meeting.
Such pay shall be at the rate of the employee's average
straight-tme hourly eamnings as provided in the Wage
Article.
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ARTICLE |X. Section 4.
Section 4. Heaith and Safety Grievances

A. As hereinafter provided in this Agreeme -, grievances
alleging specific unsafe or unsanitary physic | condtions in
tre plant, including such grievances whi v might also
involve questions of possible violations of S ction 1 of this
Article. properly presented and/or appealed will be subject
to consideration in a Special Step 3 meetin  and pessible
strike action.

B. Grievances involving the interpretation and applcation of
the terms of Sections 2 and 3 of this Article will be subject
to processing through the regular Grievan = Procedure,
inciuding arbitration.

25



ARTICLE X Section 1.

ARTICLE X
STRIKES AND LOCKOUTS

Section 1. Strikes

The Union. and the employees it represents, agrees that it will
condemn and will not authorize. encourage. or promote any
curtallment or restriction of production. sit down. slowdown. or
other form of strike or work stoppage on the part of any
employee or group of employees. in the unit covered hereby;
that # will in good faith attempt to prohibit the same. and that
engaging in any sit down, sfowdown. or cother strke or work
stoppage on the part of any employee or group of employees.
in the untt covered hereby shall be grounds for immediate
disciplinary action. as set out in Article IV. by the Company of
any or ali such employees or groups of employees. it being
understood that such disciplinary actiton be subject to the
Grievance Procedure.

Section 2. Lockouts

There shall be no lockout by the Company duning the term of
this Agreement.

Section 3. Exceptions

A. The prowisions of Sections 1 and 2 of this Article shail not
be effective In the following:

(1) Disputes referred to Special Step 3 as provided for in
the National Jont Commitiee on Competitiveness
letter.

(2) The pay level for new job classificatons introduced

inta a unit under the provisions of Articte XVIll, Section
4-C.

26



ARTICLE X. Section 3.

(3)

&)

{6}

Alleged specific unsafe or unsar
conditions in the plant shall
arbitration. but may be appealed
grievance procedure to,

Company in Step 3 as provided in Artici

Any gnevance as set out in {(1). (2
processed
Procedure. shall be deemed settled o
the Company's written answer in Sie|
grievance is further processed under th
Article Xil. Section 15. if applicable. ot
sixty (60) calendar days frem the datz ¢
the Internationat Union. by written notic
officer therecf., nolifies the Comp.
International and Local Union have autt
of the bargaining unit as provided by tt
of the International Union.

Such strike notices shall be for fiftesn
days. shall specify the grievance
involved, and the stnke shall not begin
completion of the fifteen (15) days
conclusion of the fifteen (15) days’ nctic
will be bound by the provisions of Secti
this Article with respect to any grievance
(1), (2). and (3) of this Section.

1t is understood that nothing in this Se
construed to permit any sit-down. slow
curtatiment or restriction of production
except for authonzed stnkes as pre
Section 3.
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~ARTICLE XI. Section 1

ARTICLE XI
UNION REPRESENTATION

Section 1. General Representation

in the administration of this Agreement the Union shall be
represented by departmerial stewards Committeemen Union
Time  Study Representatves. and a Union  Sa‘ety
Representative. as prowvided beiow  Each of these Limon
representatives shall be an empioyee of the Company and have
completed his probationary period.

Section 2. List of Union Representatives

The Chairman shall. within twenty (20) days fram the signing ot
this Agreement, provide the Manager of Industrial Relations
veference to the Manager of Industral Relations in this
Agreement shall mean the Manager of Human Resources at
those facihbes where the industrial relations functicns : e the
responsibility of the individual with that title) with a st of s
representatives and therr aftemates by name. clock number.
position. and the area which each representative serves
Changes n this list shall be furnished to the Manager of
industnal Relattons promptly. in wrnting as they occuwr  The
Company shall not recognize any Union representative of whom
it has not heen sp informed  Further. the Chairman shall
provide the Manager of Industnal Relations with an updated
copy of the subject list quarterly.

Section 3. List of Supervisors

The Company shall. within twenty (20) days from the signing of
this Agreement. present to the Charman a complete list. in
writing. of supervisor with whom gnevances shall be taken up in
Step 1 of the Grievance Frocedure, which list shall show the
department or porgon of a department cver which esach
supervisor has jurisdiction  The Company shall inform the
Charrman promptly, in writing. of ail changes in personnel of
sad list as they occur. Further. the Comgary shall provide the
Chairman with an updated copy of the subject list quanerry.
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ARTICLE X!, Section 4.
Section 4. Departmental Stewards

The Union shall be represented at Step 1 of
Procedure by departmental stewards. The ju
deparimental steward shall be limited to tha
compiaints in the area which he serves as a s
departmental steward shall be employed in the
serves as a steward. No employee shall he 1
more than one (1) departmental steward.

Section 5. Departmental Stewards in Each F:

A John Deere Davenport Works
John Deere Des Moines Works
John Deere Dubuque Works

There shall not be more than one (1) departr
for each thirty-five (35) employees in the barg

Where there are more than thirty (30} persc
the second or third shift in the plant, there i
one {1) departmental steward.

B. John Deere Engine Works
John Deere Harvester Works - East Moline
John Deere Waterloo Works - TAD
John Deere Parts Distribution Center
{Milan facility}
John Deere Waterioo Works

Based upon the total number of empl
bargaining unit. there shall be not mora

departmental steward for each fifty (50) ¢

major fraction thergof.
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ARTICLE XI. Section 5.

C

Jaohn Deere Qttumwa Works

Based upon the total number of employees in the
bargaining unit. there shail be not more than one (1)
departmental steward for each thirty-five (35) empioyees,
or major fracton thereof. The Union shall be allowed a
minimum of fifteen (15) departmental stewards at ali times.
ever though the formula of ocne (1) departmental steward
for each thirty-five (35) employees or major fraction thereof
would not grant as many as fifteen (15) departmental
stewards

John Deere Seeding Group/Cylinder Division

There shail not be mare than one (1) departmental steward
for each thirty-five (35) employees in the barganing unit,
with @ minimum of twenty (20) stewards.

When there are more than thirty (30) persons working on
the second or third shift in the plant. there shall be at least
one (1) departmenta! steward.

Section 6. Duties and Responsibilities

A

A departmental steward shall be permitted to be away from
his work in order to perform his dutes as a Union
representative only in the processing of grievances in
accordance with Step 1 of the Grievance Procedure in
Article XHl provided a departmental steward shall be
permitted 1o jeave his work only upon a reguest from an
aggrieved employee. or the Manager of Industrial
Relaticns. through the employee's supervisor; or, having
knowledge of a contract infringement. to discuss it with the
SLpervIsor.

A departmental steward leaving his work shall notify his
supervisor, or someone designated by the superviscr to act
for him in his absence from the department. at the time of
leaving and alse upon his return. If it is necessary for a
departmental steward to enter a depariment in his
jurisdiction other thar his own for reasons set cut in
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ARTICLE XI|. Section 6

Section 7.

Paragraph A above, he shall recewve
supervisor. or someone designated by the si
for him in his absence from the desa
parmission to leave his department and shi
supervisor of the department he enters pno
any handling of the complaint involved.

Departmental stewards shall be allowed
emount of time from ther work, char
Company, of twelve (12} hours for each
period. beginning with the effective date cf tt
for the purposes as set out in Paragraph 4 :
such time or any part thereof, if so used. s
the basis of the respective steward's ave -ag
hourly earnings.

i a deparimenial steward s required {o loze
from his work at the request of the OZc
handling of complaints this time shall be
Daly Time Repon as "Company Reguest’ &
for in the same manner as, and in additior
mentioned above.

Committeemen

The Urion shall be represented at Step 2 of
Procedure by Committeemen selected by the Lni

Section 8. Committeemen in Each Factory (C

A

B.

Shal! be the Chairman)
John Deere Des Moinas Works
John Deere Qttumwa Works
John Deere Waterloo - TAD
Four (4) Committeemen.

John Deere Dubuque Works

Seven (7) Committeemen.
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ARTICLE XI|. Section 8

3

John Deere Harvester Works - East Moline
Six (6) Committeemen

John Deere Davenport Works

John Deere Engine Works

John Deere Seeding Group/Cylinder Division
Three (3} Committeemen

John Deere Waterloo Works

Eight (8) Committeemen

John Deere Parts Distribution Center

Two (2) Committeemen.

Section 9. Duties and Responsibilities

A

The jurisdictional area of each Committeeman is subject to
agreement between the Union and the Company

The Committeemen will have the right to devate full time to
the discharge of ther duties as Unicn representatives as
specifically enumerated in this Agreement whether in or out
of the plant. They wil. however be compensated by the
Company c¢n the basis of their average straight-time hourly
earnings on the basis of forty (40) hours per week subject
to the following:

17) The Commiteemen will be treated as on leave of
absence under Article VI, Section 2-C. for all purposes
with the following exceptions

a They will be eigible for vacation and vacation pay
computed in accordance with Article XVI. The
vacation earrings figure will Include ali sums paid
by the Company under this Section
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b They will

ARTICLE XI, Section 9.

be credited with e
including ali sums pard by the Com
Section.

The Company will provide thern
Life Insurance provided in Append
to them. Tre earnings figure wil n
paid by the Company under this
those payments provided by Sectio
Article.

. The Company will provide them w
under Appendices "B” and "C" at n¢

Committeemen's Overtime Pay

a. Committeemen's overtime compel

based on a determination of the a
of overtime hours worked each wor
bargaining unit employee. This &
determined by dividing the tot:
bargaining unit overtime hours
workweek by the total number of
employees who worked and recei
workweek.

Each committeeman will be paid tin
for the number of hours determine
Pay will be computed to the res
(.10) of an hour.

in the application of Paragraphs z a.
exampie:

The number of employees in a t

totaled four thousanc (4,000) emy
thousand (1,000} employees wor
hours on Saturday. One thol
employees worked eight (8} hour

Four hundred (400) employees wx

sion  earnings
any under this

ith the Group
“I" at ne cost
“lude all sums

' nction. except
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ARTICLE Xi. Section S.

hours overtime on five (5) reguiar workdays, The
total number of hours of overtime worked would
he.

1000 x f &' = | 8.000hours |
1000 x 8 | = 8.000 hours !
4000 x| 10l = | 4000hours |
TotAL!l = | 20000 hours |

{3)

(4)

This number (20.000) would be divided by the
number of employees {(4000) to determine
overtime hours payable to each committeeman for
the workweek.

' 0000 - s _]
4.oooJ

Thus, each committeeman would receive five (5)
hours of pay for the workweek at time and one-
half

It is understood and agreed that no payment will be
made to the Committeemen under this Section for any
absence of theirs as a resuit of vacation. in-plant injury
for which they receive a benefit under Workmen's
Compensation, or non-occupational dliness or injury for
which they receive a benefit.

it is understood and agreed that upon sufficient
advance written notice from the Charman. President.
or Recording Secretary the Company will recognize
and wiil pay in accordance with this Section, the duly-
authorized alternates for the Committeemen during
any absence of theirs of a week or more.

C. The Committeemen will represent the Union only as
provided for in Article Xll. Gnevance Procedure. and in
Article IV Disciplinary Action
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ARTICLE X!, Section 10.

Section 10. Union Time Study Representati =s

A

The Union shall have the services of two 1) Union Time
Study Representatives at each unit. (onzs ) Time Study
Representative at PDC), trained by the ( ompany for a
period not to exceed three (3) monthe VWhen the
employees are so trained. they shall retun o their regular
Job In the unit.

The duties of a Linion time study repre sntative shall
consist of supporting CIPP Plan deve opment. and
rmaintenance. and in the investigation of tis -utes involving
Articte XVIll Wages. Section 6 Continucu  Improvement
Pay System.

The Company agrees to pay these Uric Time Study
Representatives for time which thay lose fro - their work in
the performance of their duties with a rma murm time of
eighty (80) hours over a four (4) week period :eginning with
the effective date of this Agreement. The ni ber of hours
allotted may be pooled over a four («4) wee< period,
beginning with the effective date of this A reement, and
any Union Time Study Representative may .se all or any
part of the total number of hours allotted. Th . time shall be
paid on the basis of the respective Unio Time Study
Representative’'s average straight-time hour + earnings as
computed in Section 12 of Article XVl All ime in excess
of this eighty (80} hours allowed for Unic Time Stwdy
Representatives over & four (4) week periot shall be paid
for by the Union, except that the Company w | pay for such
time spent directly at its request.

Stould the Company transfer one of thes Union Time
Study Representatves to a position Hutside the
bargainng unit. a replacement will be tt ned by the
Company at #s expense on the basis of t#t : employee's
average straight-time hourly earnings as .omputed in
Section 12 of Article XVIII.
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ARTICLE XI. Section 10.

E

The cost of traiming a replacement for a vacancy caused by
other than the action stated in Paragraph £ above shall be
borne entirely by the Union.

In selecting a replacement. the Union shall submit the
names of five (5) employees who shall meet qualificaticns
set up by the Company. From this group the Company
shall select three (3) whom it deems qualified for this work.
The Union snall then select crne (1) of these three (3) to
recewe the training.

Section 11.  Union Safety Representative

A

The Union shall have the services of one (1) Union Safety
Representative. trained by the Company for a perod not to
exceed three (3) months.  VWhen the employee 15 so
trained. he shall retum to nis reguiar job n the plant

The duties of the Union Safety Representative shall consist
enly in making joint investigations with a Company Safety
man except as provided in Paragraph C below When a
gnevance arises over a specific safety condition whicn
cannot be settled satisfactorily in Step 1 of the Gnevance
Procedure. then at Step 2 of the Grievance Procedure. the
Company or the Union may reguest that a joint
investigation be made. This joint investigation shall consist
of a physical inspection of the condition complained of here
the circumstance makes it necessary to do so. Every effont
wiil be made to have the joint investigation ccmpleted
before the date of the Special Step 3 Meeting. (f the
Charman ard the Manager of Industrial Relations agree
the joint investigation will be fimed Such fim shall be
used exclusively in the handling of that gnevance in the
Gnevance Procedure

The following ecuiprrent will be made availlable in the

Safety Department of all factories to be used if required in
making joint safety investigations
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ARTICLE XI, Section 11

@

Noise Meters

{2) Velocty Measuring Equipment s
Velometer)
(1)  Universal Tester for Carbon Monexide

The Union Safety Representative, upon e
Charman or a Committeeman. may inve
accidents and alleged specific unsafs
conditions in the factory. He will be acce
rapresentative designated by the Comp
investigations.

Such Union Safety Representative s-a
Farticipate in the establishment of safety ¢
act only in cases where an existing corciti
matter of dispute and a request is made by
o1 the Union for a joint investigation, &
Faragraph B of this Section.

The Company agrees to pay the
Fepresentative for time which he loses
making joint invesugations and in analy.
thereby obtained a maximum time of forty (4!
four {4) week period beginning with the effect
Agreement. This time shall be paid on th
respective Union Safety Representative's av
time hourly earnings. All time in excess of
hours allowed for the Union Safety Repress
four {4) week penod shall be paid for by the
that the Company will pay for such time gpet
request.

Should the Company transfer the |
Representative to a position outside the ba
replacement will be trained by the Company
on the basis cf the employea's average strai;
earnings.
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ARTICLE X! Section 11

H

The cost of training a replacement for a vacancy caused by
other than the action stated in FParagrapn F above shall be
borne entireiy by the Union

In selecting each Safety Representative or replacement.
the Urion shall submit the names of five (5 employees.
who shall meet qualificatons set up by the Company
From this group the Company shail select three (3) whom it
deems qualified for this work. Tne Union shall then select
ane (1) of these three (3) to receive the traming

The Union Safety Representative will be a member of the
Hazardous Materials Controt Committee

Section 12. General Provisions

A

in all cases where i 15 necessary for a cepartmental
steward Umion Time Study Representative or Unicn Safety
Represemative to leave his work ir oraer to perform fus
duties as a Umon representative. as outlined above, he
shall report to his supervisor. or his supervisor's designee,
upon leaving and upon his return to his 1ok, Sufficient time
shall be allowed to arrange for the continuance of his work

The Committeemen will conduct ther handing of
grevances througn the Industnal Relations Department in
accordance with the prowisions of Article XIl Grievance
Procedure  Any tme it 1s necessary for a Committeernan
1o enter the factory, arrangements therefcr must always be
secured through the Industnal Relatons Department.

All tme spent by Union representatives, as provided in this
Article. shall pe recorcizd on a daily time slip

None of the provisiens of this Agreement will be construed
so as to require payrent by the Company for any time
spent by a Unior representative in any negotiations for the
amendment extension of. renewal. or of addtions to an
existing Collective Bargaining Agreement nor for the
negotiations of new Agreements



ART CLE Xl, Section 12.

E.

With respect to the number of Jdepartmeni
herein provided, the Unmion will not be requ
the number of such representatives to cc
provisions until sixty (60) days after nr
Company that changes are required; prov
that there is work required to be performed
in which the Union representative servas

further that the Union representatives a -

perform the work.

An International Union Representative sh
upon request to the Manager of Industne
mspect in company with the latter and the C
designee, any work area of the plant ¢
bargaining unit where the circumstances o
make it reasonably necessary to make ar
physical working conditions involved in the
understood that the above conditions only
grevarce has been discussed or is being
Step 3 meeting. but prior to being zns
Company in that Step, or at any tme afle
has been appealed beyond Step 3, hul
arbitration hearing.

An Internaticnal Union Representative de
Certified Industrial Hygienist shall be entit ac
request made as a part of an appropriate Ur
a Special Step 3 meeting as provided in Arti
£. to inspect in company with the Chairr
Safety Representative a Union member ¢f
Committee, and with the Manager of Industr
Company member of the Plant Safety C
Works Manager or his representative. anzl a
of Deere & Company's Safety Department ai
the plant involved in a grievance to be consic
Sipecial Step 3 meeting.

No Committeeman or an executive office

Union may be transferred to any positic
bargaining unit until the expiratien of his term
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ARTICLE X! Section 12

No Union Time Study Representative or Union Safety
Representative may be transferred to any position cutside
the hargarning unit until a replacement has been tranec as
prowvided i this Articie

When ten {10) or more employees are working overtime in
the jurisdictional area cof a departmental steward and there
1s no depantmental steward in the department on the shift
into wihch the group works overtme. the respective
steward shall be included in the overime group. provided
he 1s qualified to do the work required.
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ARTICLE XiI, Section 1.

Section 1.

ARTICLE Xl
GRIEVANCE PROCEDURE

Scope

Should any employee. or the Union. desre
complaint or grievance to the Company concert
involving rates of pay. wages, hours of employmi
condition of employment, such complaint or grie
hardled in accordance with the foliowing procedt

Section 2. Step 1

A

Between the aggrieved empioyee with hi:
steward and his supervisor. The foregairn
construed to mean an employes cannot disi
and circumnstances involving his work wth
without the presence of his steward.

This Step 1 shall be verbal and any settlen
only to the individual situation involved an
weight of precedent in cther situations ¢
circu  -nces.

An eamest effort shall be made by t
employee and departmental steward t
complaint or grievance at Step 1 of
procedure.

i the supervisor's answer is unsatisfactary.
employee or the departmental steward may
supervisor that he, through the Indus
Department, arrange to have the Committe
the department to discuss the compiaint witl
and the departmental steward.
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ARTICLE XII. Section 3.

Section 3.  Step 2

A

After the supervisor has notified the Industrial Refations
Department of the need for the Committeeman, the
Industrial Relations Department will notify the appropriate
Committeeman of the complaint

Upon arranging for a sutable time with the Industnal
Relations Department. the Committeeman, in
accompaniment of an IR/HR Representative will visit the
department to discuss and investigate the complaint, or
upon request of the IR/HR Marager arrangements (in line
with established factory practice) will be made for bim to
visit the depanment to discuss and investigats the
complaint with the empioyee and the departmental
steward. He must report to the supervisor of the
department upon entering and leaving the department.

If the Committeeman and the Industral Relahons
Representative are unabie to resolve the complaint. then
the complaint may be reduced to writing and presented as
a Step 2 grievance. To be subject to further consideration.
this grievance must be presented within ten {10) waorking
days from the date the alleged violation last occurred. The
grievance must set out the alleged contract violations. the
contract provisions viclated. and the specific relief sought
thereunder.

The Industrial Relations Representative will answer the
gnevance in writing within five (§) woerking cays of the
receipt of the Step 2 grievance.

If the Union is dissatisfied with the Company's answer in
Step 2. then the Chairman may appeal the grievance to
Step 3 within ten (10) working days from the date of the
Company's answer. The grievance must set out the
alleged contract violations. the contract provisions viclated.
and the specific relief sought thereunder
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ARTICLE Xll, Section 3.

F.

Matters outside the jurisdiction of the departmental
supervisor will enter the grnievance procedure =t Step 2.

Section 4. Step 3

A.

From time to tme the Chairman and the |} ‘HR Manager
will agree on mutually satisfactory times for | egular Step 3
meetings. At these meetings. Step 3 gne ances on the
agenda which do not involve matters set o t in Article X,
Section 3, will be discussed. The Step 2 1 eeting will be
heid within five (5) working days of receipt of he agenda by
the IR/HR Manager.

The normal complement of the Regular Step 1 meeting will
be as follows:

ror the Union:

(4

The Chairman
A representative(s) of the Internationa’ L -ign

A Committeeman or Committeemen a specified by
the Chairman.

The President of the Local Union may a1 =nd

For the Company:

nm

The IRVHR Manager

A representative of the Industn Relations
Department. Deere & Company

A representative(s) of the Plart Manage

An industrial Relations Representativi 3) from the
factory Industrial Relations Department
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ARTICLE Xii Section 4.

8. Grevances involving matiers set forth in Article X, Section
3, and grievances alleging specific unsafe or unsanitary
physical conditions in the plant will be discussed in a
Special Step 3 meeting. The Special Step 3 meeting will
be held at a time mutually agreed upon by the international
UAW, Agncultural Implement Department of the Union and
the Industrial Relations Department of Deere & Company,
or within fifteen (15) working days after receipt of a wrntten
request from the International UAW. Agricultural Implement
Department to the Industrial Relatons Department of
Deere & 